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UNIVERSITY OF CALICUT

Abstract
university of calicut - Private Aided colleges affiliated to the university - selectjon ofAssistant professors - Revision ofguidelines based on the UGCRegulatjons, 201g - Sanctioned - Orders issued.

Generaland Academic ll -'F Section
U.O.No. 1 3084/2021 I Admn Dated. Calicut University.p O. 26.10.2021

.l .t
Read :-(1) U.O. No.8660/201 6/Admn dated 1 6.07.20.1 6.

(2) Notjfication No. Z243.t i GA- -F_SO/2019/Adm n dated 26.02.2020.
(3) U.O. No.55B3l2O20tAdmn dated 17.06.2020.
(4) U.O. No.5828 t2}2ltAdmn dated 01.06.202 j
(5) Extract of the urgent irem of lhe minutes of the meeting of the syndicate herd on22.09.2021, vide item No. 2021.909..
(6) Orders of the Vjce Chancellor dated 22.10.2021

x

ORDER

1 As per Univesity order read as (1), orders were issued approving the guiderines for the
selection of Assistant professors in the private Aided cofleges affiriated to thq, university.

2' The Academic councir at iis meeting herd on 05.10.2019 resorved vide item No. r.3z to approvethe draft amendment to the regurations incorporating the university Grants commission(Minimum oualifications for Appointment ot reacr'ers ani other Academic staff in universitiesand correges and Measures for the Marnten"*u or standards in Higher Education)Regurations,20lg. The senate at its meeting herd on .16.11.201g resorved vide item No. 1r.16to approve the draft amendmenl to the regurations incorporating the University Grantscommission (Minimum Qualifications for Appointment of Teachers and other Academic staff inUniversities and Colleges and l\leasures tor'the tr,taintenance of Standards in Higher Education)
Regulations, 2018. The process of amending the uhiversity Regurations in accordance with
UGC Regurations, 201g, was compreted by the pubrication of Notification as per paper read as
(2), in the Gazette dated OZ.06.Z02A.

3 As per paper read as (3)' orders were issued implementing the resolution of the syndicate heldon 07.03.2020 vide irem No.250. (EmendeO on t8.01.2020 as per item No.2020.324),which was decided to modify the guiderines reraled to the appointment of teachers in theaffliialeci colleges in accorciance with the UGC Regulations, 201g and to continue the existing
g u idet'nes till its preparation.

4 As per p"pe' ,""d as (4), orders were issued imprementing the resorution, itemNo 2021.392. of the syndicate herd on 17.05.2021 , to constitute a sub-committee toltrlv tn"matter of modifying the existing guidelines for the selection of Assistant professors in private
Aided Colleges in accordance with the UGC Regulations, 201 8.

5' A1 ner paper read as (5), the syndicate herd on 22.09.2021 resorved to accept theguidelines recommended by the subcommittee, appointed by the syndicate which detelminedthe criteria for appointment to the post of Assisiant professor in the alfiliated private aidedcolleges as per the UGC Regulations, 201g. :

6 under the circumstance, sanction has been accorded by the vice chancefior, as per orders
t
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read-as (6), to €pprove the {ollowing gijidelines submitted by the subcommitte for the seiecticiri

of Assistant Professors in Private Aideci Cclleges, approved by the Syndicate, exercising the
a!

powers conferred under Section 10 (13), Chapter lll of the Caticut University Act, 197S:

Criteria for Selection of Assistant Professor in Affiliated Colleges

(based on the UGC Regulations 2018)

The overall selectionR'procedure of the teaching faculty in the afflliated college is based on thq
"UGC Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Sta[ in
Universities qnd Colleges and Maasures fot the Maintenance of Standards in Higher Education, 2018".

All the candidates for the post of Assistant Professor who have prescribed qualiflcatjons as per
the relevant sub clause under clause 4.0 of the UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the
f,4aintenance of Standards in Higher Education,2018 shall be shortlisted on the basis ofthe criteria
given below:

Assistant Professor lln Affiliated Co ES

SI

No.
Academic Record . Sco re

Score
Obtained

1 Graduation

B0% and above = 21

60% to Less than 80% = 19
55% to less than 60% = 16
45% to Less than 55% = 10

2 Post Graduation

80% and above = 25
60% to Less than 80% = 23
55% (50% in the case cf SC/ST/OBC(non-
creamy layer)/PwD) to less than 60% = 20

3 r\4.Phir.
60% and above = 07
55% to less than 60% = 05

4 Ph,D. /5

NET with JRF 10

NET 08

SLET/SET (as per UGC) c5

6

Research Pu blicatic ns
(2 marks for each
Research Publlcation published in
Peer Reviewed or UGC listed
journals)

06

7

Teaching /Post-Doctoral
experience
(2 marks for one year each. lf the
period of teaching / Post-
doctoral experience is less than one
year then marks shall be reduced
proportionately)

10

8

Awards

03
lntermational /National level (Awards
given by lnternational Organizations
/Govt. of lndia/ Govt. of lndia
Recognized National Levei Bodies)

State Level ( Awards given by State
Government)

c2
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/
Notes:

i. Candidates with M.phil. + ph.D. will be awardeci a maximum of 25 lr,4arks.

ii. Candidates with JRF/NET/SET will be awarded a maximum of 10 Marks.
iii' ln item-8 'Awards' category, maximum score is 03 marks. Awards obtarned for best paperpresentatjon in Sem ina r/conference or Fellowship Grants wi,l not be considered against thisitem.

iv' SLET/SET t-," ,ilbll be valid for appointment in the respective State Universities / coleges )' lnstitutions only.

v Teaching experience in University Departments, approved teaching services in Govt./Aidedcolleges/ All coregiate sen,ices under FSC/DD Appioved reaching ser,./ices as Guest reacher.in Affiliated correges (other than those Teaching for unaided courses) and Govt. coreges wrlbe considered in lte?n no.Z in the short listinq criieria.

v The Total Academic Scoreota c AS) will be calculated as follows:

Max.Score Score obta ined
Academic Score (vide items 1_5 & B) 84
researcn pubtrcatrons (vide item 6) 06
r"d(Irr'9 roSt_Uoctoral e,/pe.ienCe 1,,de ler 7,
Tota I Academic Score (TAS)

10

100

uGc Regulations' 2018 section 4.1 stated that Academic Score as specified in Appendix ll' (Table 3 B) for colleges shall be considered for shortlisting of the candidates (both open & reservationpost) for lnterview only, and the selection shall based onli on the peTformance of the candidate in theinterview The score attained by the candidate in the interview alone shall be considered tor selection.The constitution of the serection committee sha, be in a"cordan.e with section 5..1 0f the UCCReg u lations 2018.

The nurnber of candidates to be caJled for interviews shall be decided by the college based on thefoilowing cornrnon guideJines. and instructrons, for ensunng cred jbility and for fulfilling the selectionDrocess most efficien,y and transparen'y keeping up ihe quaiity standards envisaged rn the\..J n vers t)rr'UcC LawS.

Common Guidelines and lnstructions to Colleses

' The applicants shafl be shor|isted for ihe interview based on the TAS detaired above Twenty(20) candidates are to be shortristed category wise (open or res€rrved) for each vacant post ofAssistant Professor. For every additonal vacant post in the same category ten (10) morecandidates pef v3c3nc!/ shali be addeci io ihis iist. whlle setting the cul off score in this mannerif there are more candidates with same TAS that cquars this cut off score, at such candidatesshall also be incJuded in the list of shorUisted cendidates fcr interview.

' All erigibre Scheduled caste (s-c) / scheculed rribe (sr) and Differeniry-ab ed (pwD) candrdatesare to be included in the shorflist for interview.

' lf the totar number of erigibre candidates is ress than 20 for ,open, or ,reserved, post, ar thosecandidates beronging to that category sha be shoruisted foi. interview.

' All the eliqible candidates shortlisted as per the above criterra wr1 be ca,ed for interview. TheMaximum marks frxed for the interv ew shat be Frfty (50). The sprit up of marks awarded in theinterview sharr be based on the fotowing compondh:1s asl'envisaged in the UGC Regurations: a)T,eaching Aptiiude, b) Research Aptitude, c) Domain Knowredge d) presentation
/communication /Discussion skits, and e) Abirity to use ratest Technorogy ior Teaching-

' Ra n king/seJection shaI be purely based on the marks obtalned in the interview



-a--- ' -*** :1,-'"-r"

/-^'' r The Academic 
-score 

sheet 'containing the 
:1:es .ob.tained 

by at the appricants, before: -.. .. ,., shordisting for interview and the.intervielw: smre sheet of shorflist;d canoiOalJs duly signed byall the Memb;rs of the selection cottittu"lr"""nt shafl be forwarded by the colege ro-the' university along with the proposal for the apprJval of initial appointment of Assistant professors.
The ranklist published for the appointment of Assistant professors or the interview processunder-way as per university order No.5583/2020/Admn our"o rz.oo.loio by the Educational *Asencies of Affiliated colleges prior to the issue or tnis oroei;;;#;#d for approvar, if'Kjril:x","r are otherwise quarified fbr rhe same as per Norms of UGC / universily {

Abdul Sathar p.p

To
Assistant Registrar

The Educationar Agencies and principars of aI private Aided co|eges affiriated to theUniversity. I
Copy to:

nfiu""o 
to pVC/pA to Registrar/GA 

' 
NGA , c/GA t speciar cet/GA , H/Joint Director,

FoMarded / By Order

tg""tion 
or,"fu/


